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AB 5

Gonzalez D

Worker status: employees
and independent
contractors.

Amended: 7/11/2019

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

AB 9

Reyes D

html

pdf

Employment discrimination: Amended: 7/11/2019
limitation of actions.
html
pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

Brief Summary

Position

Would state the intent of the Legislature to codify the decision in the Dynamex Watch
case and clarify its application. The bill would provide that the factors of the
“ABC” test be applied in order to determine the status of a worker as an
employee or independent contractor for all provisions of the Labor Code and the
Unemployment Insurance Code, except if a statutory exemption from
employment status or from a particular obligation related to employment or
where a statutory grant of employment status or a particular right related to
employment applies. The bill would exempt specified professions from these
provisions and instead provide that the employment relationship test for those
professions shall be governed by the test adopted in S. G. Borello & Sons, Inc.
v. Department of Industrial Relations (1989) 48 Cal.3d 341 if certain
requirements are met.
8/30/2019 Upon
The California Fair Employment and Housing Act makes specified employment Oppose/Coalition
adjournment of Session and housing practices unlawful, including discrimination against or harassment
John L. Burton Hearing
of employees and tenants, among others. Existing law authorizes a person
Room (4203)
claiming to be aggrieved by an alleged unlawful practice to file a verified
SENATE APPROPRIATION complaint with the Department of Fair Employment and Housing within one year
S SUSPENSE
from the date upon which the unlawful practice occurred, unless otherwise
FILE, PORTANTINO, Chair specified. This bill would extend the above-described period to 3 years for
complaints alleging employment discrimination, as specified. The bill would
specify that the operative date of the verified complaint is the date that the
intake form was filed with the Labor Commissioner.

Subject

Attachments

Employment Issues

Employment Issues

AB 9 (Reyes) Coalition Oppose Sen.
Appropriations 07-29-2019

AB 9 (Reyes) Coalition Oppose Sen.
Judiciary 06-26-2019
AB 9 (Reyes) Coalition Oppose as
Amended Assm. Floor 05-23-2019
AB 9 (Reyes) Coalition Oppose Unless
Amended Assm. Floor 05-16-2019
AB 9 (Reyes) Fact Sheet

AB 9 ASM Approps Coalition Opp
Unless Amended Letter 03-12-2019
AB 9 Author (Reyes) Coalition Oppose
Unless Amended Letter (02-27-2019)
AB 25

AB 35

Chau D

Kalra D

California Consumer
Privacy Act of 2018.

Amended: 7/11/2019

Worker safety: blood lead
levels: reporting.

Amended: 3/21/2019

html

html

pdf

pdf

8/13/2019-Read second
time. Ordered to third
reading.

8/30/2019 #102
The California Consumer Privacy Act of 2018, beginning January 1, 2020,
Watch
SENATE ASSEMBLY BILLS grants consumers various rights with regard to their personal information held
- THIRD READING FILE
by businesses, including the right to request a business to disclose specific
pieces of personal information it has collected and to have information held by
that business deleted, as specified. The act requires a business to disclose and
deliver the required information to a consumer free of charge within 45 days of
receiving a verifiable consumer request from the consumer. The act prohibits a
business from requiring a consumer to create an account with the business in
order to make a verifiable consumer request. This bill would provide an
exception to that prohibition by authorizing a business to require authentication
of the consumer that is reasonable in light of the nature of the personal
information requested in order to make a verifiable consumer request.

Privacy

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

Employment Issues

Would require the State Department of Public Health to consider a report from a Oppose/Coalition
laboratory of an employee’s blood lead level at or above 20 micrograms per
deciliter to be injurious to the health of the employee and to report that case
within 5 business days of receiving the report to the Division of Occupational
Safety and Health. The bill would further provide that the above-described
report would constitute a serious violation and subject the employer or place of
employment to an investigation, as provided, by the division, and would require
the division to make any citations or fines imposed as a result of the
investigation publicly available on an annual basis.

AB 35 (Kalra) Coalition Oppose
Unless Amended Sen. Appropriations
08-09-2019

AB 35 (Kalra) COALITION OPPOSITION
Letter to Author 03-08-2019
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AB 51

Gonzalez D

Employment discrimination: Amended: 3/26/2019
enforcement.
html
pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

AB 138

Bloom D

California Community
Health Fund.

Amended: 4/11/2019

4/22/2019-Re-referred to
Com. on REV. & TAX. In
committee: Set, first
hearing. Hearing canceled
at the request of author.

Employment: harassment:
liability.

Amended: 8/20/2019

Employment: sexual
harassment.

Amended: 7/3/2019

AB 170

AB 171

Gonzalez D

Gonzalez D

html

html

html

pdf

pdf

pdf

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

Would prohibit a person from requiring any applicant for employment or any
Oppose/Coalition
employee to waive any right, forum, or procedure for a violation of any provision
of the California Fair Employment and Housing Act (FEHA) or other specific
statutes governing employment as a condition of employment, continued
employment, or the receipt of any employment-related benefit. The bill would
also prohibit an employer from threatening, retaliating or discriminating against,
or terminating any applicant for employment or any employee because of the
refusal to consent to the waiver of any right, forum, or procedure for a violation
of specific statutes governing employment.

Employment Issues

Would, subject to specified exemptions, impose a fee on every distributor, as
Watch
defined, for the privilege of distributing bottled sugary drinks and concentrate in
the state, at a rate of $0.02 per fluid ounce and for the privilege of distributing
syrups and powders concentrate in this state, either as concentrate or as
sweetened beverages derived from that concentrate, at the rate of $0.02 per
fluid ounce of sweetened beverage to be produced from concentrate.

Sweetened Beverages

8/27/2019-Read second
time. Ordered to third
reading.

8/30/2019 #180
Current requires a client employer, as defined, to share with a labor contractor,
SENATE ASSEMBLY BILLS as defined, all civil legal responsibility and civil liability for all workers supplied
- THIRD READING FILE
by that labor contractor for the payment of wages and the failure to obtain valid
workers’ compensation coverage. This bill would exclude a contracted
supervisor from the nonemployees for whose acts, with respect to harassment
of an employee, applicant, unpaid intern or volunteer, or person providing
services pursuant to a contract, an employer may be responsible if the
employer, or its agents or supervisors, knows or should have known of the
conduct and fails to take immediate and appropriate corrective action, and
would make an employer responsible for the acts of a contracted supervisor
with respect to harassment of those persons in the workplace.

Oppose/Coalition

Employment Issues

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

Current law prohibits an employer from discharging or in any manner
Oppose/Coalition
discriminating or retaliating against an employee who is a victim of domestic
violence, sexual assault, or stalking for taking time off work to obtain specified
relief or because of the employee’s status as a victim of domestic violence,
sexual assault, or stalking, if the victim provides notice to the employer of the
status or the employer has actual knowledge of the status. Current law
authorizes an employee to file a complaint with the Division of Labor Standards
Enforcement for a violation of these prohibitions within one year from the date
of occurrence of the violation. Current law makes it a misdemeanor for an
employer to refuse to rehire, promote, or restore an employee who has been
determined to be so eligible by a grievance procedure or legal hearing. This bill
would expand the scope of these provisions by defining “employer” for purposes
of these provisions to mean any person employing another under any
appointment or contract of hire and to include the state, political subdivisions of
the state, and municipalities.

Employment Issues

SB 51 (Gonzalez) Coalition Oppose
Sen. Appropriations 07-19-2019
AB 51 (Gonzalez) Coalition Oppose
Sen. Labor 06-12-2019
AB 51 (Gonzalez) Coalition Oppose
Assm. Floor Alerts 05-17-2019
AB 51 ASM Jud Oppose Coalition
Letter 03-12-2019
AB 51 (Gonzalez) COALITION
OPPOSITION Letter to Assm. Labor 0227-2019
AB 51 (Gonzalez) COALITION
OPPOSITION Letter to Author 02-272019

AB 170 (Gonzalez) Coalition Oppose
Sen. Floor 08-20-2019
AB 170 (Gonzalez) Coalition Oppose
Sen. Judiciary 06-24-2019
AB 170 (Gonzalez) Coalition Oppose
Sen. Labor 06-05-2019
AB 170 (Gonzalez) Fact Sheet
02.11.2019 FINAL
AB 170 ASM Jud Oppose Coalition
Letter 03-12-2019
AB 170 Author (Gonzalez) Coalition
Oppose Letter (02-27-2019)
AB 171 (Gonzalez) Coalition Oppose
Sen. Appropriations 07-29-2019
AB 171 (Gonzalez) Coalition Oppose
Sen. Labor 07-03-2019
AB 171 (Gonzalez) Coalition Oppose
Sen. Judiciary 06-27-2019
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AB 171

AB 196

Gonzalez D

Gonzalez D

Employment: sexual
harassment.

Paid family leave.

Amended: 7/3/2019
html

pdf

Amended: 3/26/2019
html

pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

7/10/2019-Failed Deadline
pursuant to Rule 61(a)(10).
(Last location was L., P.E. &
R. on 6/6/2019)(May be
acted upon Jan 2020)

AB 312

Cooley D

State government:
administrative regulations:
review.

Introduced: 1/29/2019 5/17/2019-Failed Deadline
html
pdf
pursuant to Rule 61(a)(5).
(Last location was APPR.
SUSPENSE FILE on
4/3/2019)(May be acted
upon Jan 2020)

AB 406

Limón D

Disability compensation:
paid family leave:
application in non-English
languages.

Amended: 6/20/2019

Janitorial workers: sexual
violence and harassment
prevention training.

Amended: 4/29/2019

Paid sick leave.

Amended: 4/29/2019

AB 547

AB 555

Gonzalez D

Gonzalez D

html

html

html

pdf

pdf

pdf

8/30/2019 Upon
Current law prohibits an employer from discharging or in any manner
Oppose/Coalition
adjournment of Session discriminating or retaliating against an employee who is a victim of domestic
John L. Burton Hearing
violence, sexual assault, or stalking for taking time off work to obtain specified
CHLA Legislative Bill Matrix
Room (4203)
relief or because of the employee’s status as a victim of domestic violence,
8/29/2019
SENATE APPROPRIATION sexual assault, or stalking, if the victim provides notice to the employer of the
S SUSPENSE
status or the employer has actual knowledge of the status. Current law
FILE, PORTANTINO, Chair authorizes an employee to file a complaint with the Division of Labor Standards
Enforcement for a violation of these prohibitions within one year from the date
of occurrence of the violation. Current law makes it a misdemeanor for an
employer to refuse to rehire, promote, or restore an employee who has been
determined to be so eligible by a grievance procedure or legal hearing. This bill
would expand the scope of these provisions by defining “employer” for purposes
of these provisions to mean any person employing another under any
appointment or contract of hire and to include the state, political subdivisions of
the state, and municipalities.

7/1/2019-In committee:
Referred to APPR.
suspense file.

6/25/2019-Read second
time. Ordered to third
reading.

6/4/2019-Failed Deadline
pursuant to Rule 61(a)(8).
(Last location was
INACTIVE FILE on
5/30/2019)

Employment Issues

Would revise the formula for determining benefits available pursuant to the
Oppose/Coalition TBD Employment Issues
family temporary disability insurance program, for periods of disability
commencing after January 1, 2020, by redefining the weekly benefit amount to
be equal to 100% of the wages paid to an individual for employment by
employers during the quarter of the individual’s disability base period in which
these wages were highest, divided by 13, but not exceeding the maximum
workers’ compensation temporary disability indemnity weekly benefit amount
established by the Department of Industrial Relations.
Would require each state agency to, on or before January 1, 2022, review its
Support/Coalition
Regulation
regulations, identify any regulations that are duplicative, overlapping,
inconsistent, or out of date, revise those identified regulations, as provided, and
report its findings and actions taken to the Legislature and Governor, as
specified. The bill would repeal these provisions on January 1, 2023.

AB 171 (Gonzalez) Coalition Oppose
Assm. Floor Alerts 05-16-2019
AB 171 (Gonzalez) Coaltion Oppose
Assm. Appropriations 04-05-2019
AB 171 (Gonzalez) Fact Sheet 022619
FINAL (002)
AB 171 ASM Jud Oppose Coalition
Letter 03-12-2019
AB 171 Author (Gonzalez) Coalition
Oppose Letter (02-27-2019)
AB 196 (Gonzalez) Fact Sheet

AB 312 (Cooley) Coalition Support
Letter Assm. Accountability 03-202019
AB 312 (Cooley) CMTA Support Letter
Assm. Accountability 03-19-2019

Current law establishes, within the state disability insurance program
Watch
administered by the Employment Development Department, a family temporary
disability insurance program, also known as the paid family leave program, for
the provision of wage replacement benefits to workers who take time off work to
care for a seriously ill family member or to bond with a minor child within one
year of birth or placement, as specified. This bill, beginning January 1, 2025,
would require the department to distribute the application for family temporary
disability insurance benefits, in addition to the application in English, in all nonEnglish languages spoken by a substantial number of non-English-speaking
applicants, as defined.
8/30/2019 #53
Current law requires employers of at least one employee and one or more
Oppose/Coalition
SENATE ASSEMBLY BILLS covered workers, as defined, who provide janitorial services, as specified, to
- THIRD READING FILE
register with the Labor Commissioner annually and prohibits them from
conducting business without a registration. Current law requires an application
for registration to be in a form prescribed by the commissioner and subscribed
and sworn to by the employer, as specified. This bill would prohibit the division
from approving a registration, as described above, if the employer does not
include in their written application the name of any subcontractor or franchise
servicing contracts affiliated with a branch location and the number of
subcontracted or franchise covered workers servicing each of those contracts,
the total number of covered workers working out of a listed branch office, and
the address of each work location serviced by a branch office.

Employment Issues

AB 406 (Limon) Fact Sheet

Employment Issues

Would modify a employer’s alternate sick leave accrual method to require that Oppose/Coalition
an employee have no less than 40 hours of accrued sick leave or paid time off
by the 200th calendar day of employment or each calendar year, or in each 12month period. The bill would modify that satisfaction provision to authorize an
employer to satisfy accrual requirements by providing not less than 40 hours or
5 days of paid sick leave that is available to the employee to use by the
completion of the employee’s 200th calendar day of employment. The bill would
also provide that an employer is under no obligation to allow an employee’s
total accrual of paid sick leave to exceed 80 hours or 10 days, as specified.

Employment Issues

AB 547 (Gonzalez) Coalition Oppose
Sen. Floor 06-21-2019
AB 547 (Gonzalez) Coalition Oppose
Sen. Appropriations 06-13-2019
AB 547 (Gonzalez) Coalition Oppose
Sen. Labor 06-05-2019
AB 547 (Gonzalez) Coalition Oppose
Assm. Appropriations 05-03-2019
AB 547 (Gonzalez) Coalition Oppose
as Amended Letter Assm. Labor 0417-2019
AB 547 (Gonzalez) COALITION
OPPOSITION Letter to Author 03-082019
AB 555 (Gonzalez) Coalition Oppose
Assm. Floor 05-23-2019

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair
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AB 619

Chiu D

Retail food: reusable
containers: multiuse
utensils.

Chaptered: 7/12/2019 7/12/2019-Approved by the
html
pdf
Governor. Chaptered by
Secretary of State - Chapter
93, Statutes of 2019.

AB 673

Carrillo D

Failure to pay wages:
penalties.

Amended: 7/11/2019

Health care coverage: rate
review.

Amended: 7/11/2019

Health Checkout Aisles for
Healthy Families Act.

Amended: 4/10/2019

Unsealed beverage
container portion cap.

Amended: 4/2/2019

AB 731

AB 765

AB 766

Kalra D

Wicks D

Chiu D

html

html

html

html

pdf

pdf

pdf

pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/12/2019-In committee:
Referred to APPR.
suspense file.

4/26/2019-Failed Deadline
pursuant to Rule 61(a)(2).
(Last location was HEALTH
on 2/28/2019)(May be acted
upon Jan 2020)

4/26/2019-Failed Deadline
pursuant to Rule 61(a)(2).
(Last location was HEALTH
on 2/28/2019)(May be acted
upon Jan 2020)

Current law requires returned empty containers intended for refilling with food or
Recycling
beverage to be cleaned and refilled in an approved facility, except that
consumer-owned containers may be refilled and returned to the same
consumer if the container is refilled by an employee of the food facility or the
owner of the container and the dispensing system includes a contamination-free
transfer process. This bill would instead provide that clean consumer-owned
containers provided or returned to the food facility for filling may be filled by
either the employee or the owner of the container, and would require the food
facility to isolate the consumer-owned containers from the serving surface or
sanitize the serving surface after each filling.
8/30/2019 Upon
Current law provides for a civil penalty, in addition to, and entirely independent Oppose/Coalition TBD Employment Issues
adjournment of Session and apart from other penalties, on every person who fails to pay the wages of
John L. Burton Hearing
each employee, as specified, including a provision prohibiting wage differential
Room (4203)
on the basis of sex, as provided in specified provisions of the Labor Code.
SENATE APPROPRIATION Current law requires the Labor Commissioner to recover that penalty as part of
S SUSPENSE
a hearing held to recover unpaid wages and penalties or in an independent civil
FILE, PORTANTINO, Chair action. Current law requires that a specified percentage of the penalty
recovered under that provision be paid into a fund within the Labor and
Workforce Development Agency dedicated to educating employers about state
labor laws and that the remainder be paid into the State Treasury to the credit of
the General Fund. This bill would also authorize the affected employee to bring
an action to recover specified statutory penalties against the employer as part of
a hearing held to recover unpaid wages.
8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

Currentlaw requires a health care service plan or health insurer offering a
contract or policy in the individual or small group market to file specified
information, including total earned premiums and total incurred claims for each
contract or policy form, with the appropriate department at least 120 days
before implementing a rate change. Current law requires a health plan that
exclusively contracts with no more than 2 medical groups in the state to
disclose actual trend experience information in lieu of disclosing specified
annual medical trend factor assumptions and projected trends, as specified.
Under current law, the contracted rates between a plan or insurer and a large
group are confidential and exempt from disclosure under the California Public
Records Act. This bill would expand those requirements to apply to large group
health care service plan contracts and health insurance policies, and would
impose additional rate filing requirements on large group contracts and policies.

Health Insurance

Would enact the California Healthy Checkout Aisles for Healthy Families Act,
Watch
and would require a store, as defined, to make available only specified
beverages, including milk and natural fruit and vegetable juice, in the checkout
areas of the store. The bill would require the department and the local health
agency having jurisdiction over the store to administer and enforce the act. The
bill would make a violation of its provisions an infraction, and would require the
first violation to result in a notice of violation. The bill would make the 2nd and
3rd violations within a 5-year period punishable by fines of not more than $250
and $500, respectively.
Would prohibit a retailer from selling, offering for sale, or otherwise providing to Watch
a consumer an unsealed beverage container, as defined, that is able to contain
more than 16 fluid ounces, except for an unsealed beverage container
designated for the consumption of water. The bill would define retailer to mean
any person, firm, corporation, or business that sells, offers for sale, or otherwise
provides a sugar-sweetened beverage to a consumer.

Sweetened Beverages

AB 731 (Kalra) CHLA Support Letter
Author 04-03-2019

Sweetened Beverages
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AB 846

Burke D

Customer loyalty programs. Amended: 7/11/2019

8/30/2019 #117
Would prohibit the California Consumer Privacy Act of 2018 from being
SENATE ASSEMBLY BILLS construed to prohibit a business from offering a different price, rate, level, or
- THIRD READING FILE
quality of goods or services to a consumer if the offering is in connection with a
consumer’s voluntary participation in a loyalty, rewards, premium features,
discount, or club card program, as defined. The bill would prohibit a business
from offering loyalty, rewards, premium features, discounts, or club card
programs that are unjust, unreasonable, coercive, or usurious in nature. The bill
would prohibit a business from selling the personal information of consumers
collected as part of a loyalty, rewards, premium features, discounts, or club card
program.
California Consumer
Amended: 5/2/2019
7/10/2019-Failed Deadline
The California Consumer Privacy Act of 2018 excludes from the definition of
Privacy Act of 2018.
html
pdf
pursuant to Rule 61(a)(10).
personal information consumer information that is deidentified, or aggregate
(Last location was JUD. on
consumer information. This bill would revise the definition of “deidentified” to
5/29/2019)(May be acted
instead mean information that does not identify, and is not linkable, directly or
upon Jan 2020)
indirectly, to a particular consumer, provided that the business makes no
attempt to reidentify the information and takes reasonable technical and
administrative measures designed to ensure that the data is deidentified,
publicly commits to maintain and use the data in a deidentified form, and
contractually prohibits recipients of the data from trying to reidentify it.
California Consumer
Amended: 3/25/2019 8/15/2019-From Consent
8/30/2019 #139
The California Consumer Privacy Act of 2018 excludes “publicly available
Privacy Act of 2018.
html
pdf
Calendar. Ordered to third SENATE ASSEMBLY BILLS information” from the definition of “personal information,” and defines the term
reading.
- THIRD READING FILE
“publicly available” to mean information that is lawfully made available from
federal, state, or local government records, if any conditions associated with
that information. Current law further specifies that information is not “publicly
available” if that data is used for a purpose that is not compatible with the
purpose for which the data is maintained and made available in the government
records or for which it is publicly maintained and specifies that “publicly
available” does not include consumer information that is deidentified or
aggregate consumer information. This bill would redefine “publicly available” to
mean information that is lawfully made available from federal, state, or local
records.
California Economic
Amended: 4/29/2019 6/4/2019-Failed Deadline
Would require the economic development activities of this state to be guided by
Development Strategic
html
pdf
pursuant to Rule 61(a)(8).
the policies, priorities, and actions identified in the California Economic
Action Plan.
(Last location was APPR.
Development Strategic Action Plan, which would, among other things, set a
SUSPENSE FILE on
comprehensive agenda and framework for the purposes of supporting regional
5/8/2019)
economic priorities, increasing the state’s overall national and international
competitiveness, and resulting in inclusive economic growth. This bill would
require GO-Biz to facilitate the development of the action plan through a public
engagement process that includes local and regional stakeholders, and to post
the first action plan on its internet website on or before January 10, 2021.
Consumer privacy
Introduced: 2/20/2019 4/26/2019-Failed Deadline
Would require a business that conducts business in California, and that collects
protection.
html
pdf
pursuant to Rule 61(a)(2).
a California resident’s consumer data, to disclose to the consumer the monetary
(Last location was P. & C.P.
value to the business of their consumer data by posting the average monetary
on 3/4/2019)(May be acted
value to the business of a consumer’s data, including that information in its
upon Jan 2020)
privacy policy posted on its internet website, and also including in its privacy
policy disclosure of any use of a consumer’s data that is not directly or
exclusively related to the service that the consumer has contracted the
business to provide, as specified.
Personal information: data Amended: 5/23/2019 7/10/2019-Failed Deadline
Would require a person or business, as defined, that owns or licenses
breaches.
html
pdf
pursuant to Rule 61(a)(10).
computerized data that includes personal information to disclose a breach of
(Last location was JUD. on
the security of the system in the most expedient time possible and without
5/22/2019)(May be acted
unreasonable delay, but in no case more than 45 days, following discovery or
upon Jan 2020)
notification of the breach, subject to the legitimate needs of law enforcement, as
provided. The bill would make other conforming changes.
Unemployment insurance: Amended: 4/30/2019 8/12/2019-In committee:
8/30/2019 Upon
Would restore eligibility for unemployment benefits after the first 4 weeks of a
trade disputes: eligibility for html pdf
Referred to APPR.
adjournment of Session trade dispute for an employee who left work because of the trade dispute. The
benefits.
suspense file.
John L. Burton Hearing
bill would specify that the one-week waiting period otherwise required for
Room (4203)
unemployment benefits is not additionally required under these circumstances.
SENATE APPROPRIATION The bill would also codify specified case law that holds that employees who left
S SUSPENSE
work due to a lockout by the employer, even if it was in anticipation of a trade
FILE, PORTANTINO, Chair dispute, are eligible for benefits. The bill would specify that the bill’s provisions
do not diminish eligibility for benefits of individuals deprived of work due to an
employer lockout or similar action, as specified.
html

AB 873

Irwin D

AB 874

Irwin D

AB 906

Cooley D

AB 950

Levine D

AB 1035

Mayes R

AB 1066

Gonzalez D

pdf

8/13/2019-Read second
time. Ordered to third
reading.

Support/Coalition

Miscellaneous

AB 846 (Burke) CHLA Support Letter
Author 04-08-2019

AB 846 (Burke) Coalition Support
Assm. Floor Alert 05-22-2019
Watch

Privacy

Watch

Privacy

Support/Coalition

Miscellaneous

AB 906 (Cooley) Coalition Support
Letter Assm. Appropriations 05-022019

AB 906 (Cooley) Coalition Support
Letter Assm. Jobs 04-17-2019
Oppose/Coalition TBD Privacy

Watch

Privacy

Oppose/Coalition

Employment Issues

AB 1066 (Gonzalez) Coalition Oppose
Sen. Appropriations 08-02-2019
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AB 1066

AB 1130

AB 1162

Gonzalez D

Levine D

Kalra D

Unemployment insurance: Amended: 4/30/2019
trade disputes: eligibility for html pdf
benefits.

Personal information: data
breaches.

Amended: 5/16/2019

Lodging establishments:
personal care products:
small plastic bottles.

Amended: 7/11/2019

html

html

pdf

pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/30/2019 Upon
Would restore eligibility for unemployment benefits after the first 4 weeks of a
Oppose/Coalition
adjournment of Session trade dispute for an employee who left work because of the trade dispute. The
John L. Burton Hearing
bill would
specify
that the one-week waiting period otherwise required for
CHLA
Legislative
Bill Matrix
Room (4203)
unemployment
8/29/2019benefits is not additionally required under these circumstances.
SENATE APPROPRIATION The bill would also codify specified case law that holds that employees who left
S SUSPENSE
work due to a lockout by the employer, even if it was in anticipation of a trade
FILE, PORTANTINO, Chair dispute, are eligible for benefits. The bill would specify that the bill’s provisions
do not diminish eligibility for benefits of individuals deprived of work due to an
employer lockout or similar action, as specified.
8/30/2019 Upon
Current law imposes the same duty on a person or business in California that
Watch
adjournment of Session owns or licenses computerized data that includes personal information and
John L. Burton Hearing
generally requires that such a business implement and maintain reasonable
Room (4203)
security procedures and practices. Current law authorizes a person or business
SENATE APPROPRIATION that is required to issue a security breach notification to include in that
S SUSPENSE
notification specified information. This bill would revise the definition of personal
FILE, PORTANTINO, Chair information for purposes of the provisions described above to add specified
unique biometric data and tax identification numbers, passport numbers,
military identification numbers, and unique identification numbers issued on a
government document in addition to those for driver’s licenses and California
identification cards to these provisions.
8/30/2019 Upon
The California Integrated Waste Management Act of 1989 prohibits certain
Support
adjournment of Session stores from providing a single-use carryout bag to a customer at the point of
John L. Burton Hearing
sale and prohibits full-service restaurants from providing single-use plastic
Room (4203)
straws to consumers unless requested by the consumer. This bill, commencing
SENATE APPROPRIATION January 1, 2023, for lodging establishments with more than 50 rooms, and
S SUSPENSE
January 1, 2024, for lodging establishments with 50 rooms or less, would
FILE, PORTANTINO, Chair prohibit a lodging establishment, as defined, from providing a small plastic
bottle containing a personal care product to a person staying in a sleeping room
accommodation, in any space within the sleeping room accommodation, or
within a bathroom shared by the public or guests.

Employment Issues

AB 1066 (Gonzalez) Coalition
Opposition Sen. Appropriations 07-252019
Privacy

Lodging Operations

AB 1162 (Kalra) CHLA Support Letter
Senate Appropriations 08-05-2019

AB 1162 (Kalra) CHLA Support Letter
Senate Judiciary 07-02-2019
AB 1162 (Kalra) CHLA Support Letter
Senate Governance & Finance 06-2019
AB 1162 (Kalra) CHLA Support Letter
Senate EQ 06-12-2019
AB 1162 (Kalra) CHLA Support Assm.
Floor Alert 05-24-2019
AB 1162 (Kalra) CHLA Support Letter
Assm. Appropriations 05-10-2019
AB 1162 (Kalra) CHLA Oppose Unless
Amended Assm. Judiciary 04-11-2019
AB 1162 (Kalra) CHLA Support if
Amended Letter Assm. Natural
Resources 04-05-2019
AB 1162 (Kalra) CHLA Support if
Amended Letter Assm. Natural
Resources 04-04-2019

AB 1281

AB 1308

Chau D

Cunningham R

Privacy: facial recognition
technology: disclosure.

Amended: 7/5/2019

Students in hotel
management or culinary
arts programs: tastings.

Introduced: 2/22/2019 8/20/2019-Read second
html
pdf
time. Ordered to third
reading.

html

pdf

8/12/2019-In committee:
Referred to APPR.
suspense file.

8/30/2019 Upon
adjournment of Session John L. Burton Hearing
Room (4203)
SENATE APPROPRIATION
S SUSPENSE
FILE, PORTANTINO, Chair

Would, commencing on July 1, 2020, require a business in California that uses Oppose/Coalition TBD Privacy
facial recognition technology to disclose that usage in a physical sign that is
clear and conspicuous at the entrance of every location that uses facial
recognition technology, as defined. The bill would require that sign to be
displayed in a specified manner and to include information about where an
individual can find more information about the purposes for which the business
uses facial recognition technology. The bill, commencing on July 1, 2020, would
make a business that violates these provisions liable for specified civil
penalties.
8/30/2019 #158
Would allow a qualified student to taste an alcoholic beverage and exempts the Watch
Lodging Operations
SENATE ASSEMBLY BILLS student and the qualified academic institution in which the student is enrolled
- THIRD READING FILE
from criminal prosecution if the qualified academic institution has established
an Associate’s degree or Bachelor’s degree program in hotel management or
culinary arts, as provided.
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CHLA Legislative Bill Matrix
8/29/2019

AB 1330

Kiley R

Personal information:
privacy: breach.

Introduced: 2/22/2019 5/3/2019-Failed Deadline
html
pdf
pursuant to Rule 61(a)(3).
(Last location was PRINT on
2/22/2019)(May be acted
upon Jan 2020)

AB 1355

Chau D

Personal information.

Amended: 4/12/2019
html

AB 1387

AB 1497

Wood D

Holden D

Sport fishing licenses: 12Amended: 5/20/2019
consecutive-month licenses. html pdf

Hosting platforms.

Amended: 8/28/2019
html

AB 1526

Carrillo D

pdf

Governor’s Office of
Business and Economic
Development: Restaurant
Equity and Desegregation
Program.

pdf

Amended: 4/2/2019
html

pdf

8/15/2019-From Consent
Calendar. Ordered to third
reading.

7/10/2019-Failed Deadline
pursuant to Rule 61(a)(10).
(Last location was N.R. &
W. on 6/12/2019)(May be
acted upon Jan 2020)

8/28/2019-Read third time
and amended. Ordered to
second reading.

4/26/2019-Failed Deadline
pursuant to Rule 61(a)(2).
(Last location was J., E.D. &
E. on 3/28/2019)(May be
acted upon Jan 2020)

Current law requires any agency that owns or licenses computerized data that Watch
includes personal information, as defined, to disclose expeditiously and without
unreasonable delay a breach in the security of the data to a resident of
California whose unencrypted personal information was, or is reasonably
believed to have been, acquired by an unauthorized person, or whose
encrypted personal information was, or is reasonably believed to have been,
acquired by an unauthorized person, the encryption key or security credential
was, or is reasonably believed to have been, acquired by an unauthorized
person, and the agency that owns or licenses the encrypted information has a
reasonable belief that the encryption key or security credential could render that
personal information readable or useable. This bill would make nonsubstantive
changes to that provision.
8/30/2019 #140
The California Consumer Privacy Act of 2018, operative January 1, 2020
Watch
SENATE ASSEMBLY BILLS excludes publicly available information, as defined, from the definition of
- THIRD READING FILE
personal information and excludes both consumer information that is
deidentified, as defined, and aggregate consumer information, as defined, from
the definition of publicly available. Thus, the act does not exclude, as publicly
available information, any either consumer information that is either deidentified
or aggregated. This bill would, instead, exclude consumer information that is
deidentified or aggregate consumer information from the definition of personal
information.
Current law requires a resident or a nonresident, 16 years of age or older, upon Support/Coalition
payment of a specified fee, to be issued a sport fishing license for the period of
a calendar year, or, if issued after the beginning of the year, for the remainder
thereof. Existing law also requires the issuance of shorter term licenses upon
payment of a specified lesser fee. This bill, in addition to sport fishing licenses
for the periods specified above, would require a sport fishing license to be
issued to a resident or nonresident for the period of 12 consecutive months,
upon payment of a fee that is equal to 130% of the fees for issuance of resident
or nonresident calendar-year sport fishing licenses, as applicable.

8/30/2019 #4
Would include within the definition of “housing accommodation” under the
SENATE ASSEMBLY BILLS California Fair Employment and Housing Act a building, structure, or portion
- SECOND READING FILE thereof that is occupied, or intended to be occupied, pursuant to a transaction
facilitated by a hosting platform, as defined. The bill would include findings and
declarations regarding the intent of these provisions as they relate to existing
housing laws.

Support

Would establish within GO-Biz the Restaurant Equity and Desegregation
Watch
Program for a specified purpose related to fostering workplace equity in
California restaurants. The bill would require GO-Biz to annually promote a
restaurant week during the month of January in order to highlight eligible
restaurants, which the bill would define as restaurants whose owner enters into
an agreement with GO-Biz to commit to improving workplace equity and
mobility and provides Go-Biz with assessments of the level of segregation in the
restaurant, and whose owner, general manager, or upper management
completes a qualifying training and technical assistance course, as provided.

Privacy

Privacy

Tourism/Incentives

Hosting Platforms

AB 1387 (Wood) Coalition Support
Letter Sen. Natural Resources (Draft
06-18-2019)
AB 1387 (Wood) Coalition Support
Letter Assm. Appropriations 04-172019
AB 1387 (Wood) Coalition Support
Letter to Author & Assm. Water 0322-2019

AB 1387 (Wood) Support Coalition
Letter to Author 2-22-2019
AB 1497 (Holden) CHLA Support
Letter Sen. Judiciary 06-04-2019
AB 1497 (Holden) CHLA Assm.
Judiciary Support Letter 4-16-19
AB 1497 (Holden) CHLA Support
Letter Assm. Housing 04-08-2019

Employment Issues
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AB 1564

AB 1731

Berman D

Boerner
Horvath D

Consumer privacy:
consumer request for
disclosure methods.

Amended: 7/11/2019
html

pdf

Short-term rentals: coastal Amended: 7/2/2019
zone: County of San Diego. html pdf

8/13/2019-Read second
time. Ordered to third
reading.

7/10/2019-Failed Deadline
pursuant to Rule 61(a)(10).
(Last location was GOV. &
F. on 7/9/2019)(May be
acted upon Jan 2020)

8/30/2019 #128
The California Consumer Privacy Act of 2018 provides that specified
Watch
SENATE ASSEMBLY BILLS businesses are required, in a form that is reasonably accessible to consumers,
- THIRD READING FILE
to make available to consumers 2 or more designated methods for submitting
requests for specified information required to be disclosed, including, at a
minimum, a toll-free telephone number, and, if the business maintains an
internet website, a website address. This bill would provide that a business that
operates exclusively online and has a direct relationship with a consumer from
whom it collects personal information is only required to provide an email
address for submitting requests for information required to be disclosed, as
specified.
Current law requires a hosting platform, as defined, to provide a specific notice Support
to an occupant listing a residence for short-term rental on a hosting platform
that states, among other things, that, if the occupant is a tenant, listing the
room, home, condominium, or apartment may violate the lease or contract and
could result in legal action by the landlord, including possible eviction. This bill
would authorize a hosting platform to book a transaction for a unit within an
eligible area as a short-term rental 365 days per year if the primary resident
lives onsite of the residential property full time. The bill would define “full time”
for these purposes as 270 days per year.

Privacy

Hosting Platforms

AB 1731 (Boerner Horvath) Sen.
Natural Resources Support Letter 0703-2019

AB 1731 (Boerner Horvath) Sen.
Governance & Finance Support Letter
07-03-2019
AB 1731 (Boerner Horvath) Coalition
Support Assm. Floor Alert 05-23-2019
AB 1731 (Boerner Horvath) Coalition
Support Assm. Floor Alert 05-21-2019
AB 1731 (Boerner Horvath) CHLA
Support Letter Assm. Judiciary 04-04AB 1758

Chau D

Consumer privacy.

Introduced: 2/22/2019 5/3/2019-Failed Deadline
html
pdf
pursuant to Rule 61(a)(3).
(Last location was PRINT on
2/22/2019)(May be acted
upon Jan 2020)

The California Consumer Privacy Act of 2018 commencing on January 1, 2020, Watch
grants a consumer various rights in connection with a business, as defined, that
collects the consumer’s personal information. Among these rights, the act
authorizes a consumer to request that a business that collects a consumer’s
personal information to disclose to the consumer the categories and specific
pieces of personal information that it has collected. The act does not require a
business to retain personal information collected for a single, one-time
transaction if that information is not sold or retained by the business. This bill
would make a nonsubstantive change to that provision.

Privacy

AB 1760

Wicks D

California Consumer
Privacy Act of 2018.

Amended: 4/12/2019

Would revise and recast the California Consumer Privacy Act of 2018. Among Watch
other things, the bill would prohibit a business from sharing a consumer’s
personal information unless the consumer has authorized that sharing and
would prescribe various business requirements in connection with this new
“right to opt-in consent.”
Would require a person that files a Form 1099 with respect to a nonresident
Support
who performed services within the state and a person required to file a Form
6050W to file a duplicate of that form, respectively, with the Franchise Tax
Board, under specified circumstances. The bill would additionally require a thirdparty settlement organization to report to the Franchise Tax Board, and any
participating payee with an address within the state, any information required by
Section 6050W of the Internal Revenue Code with respect to the third-party
network transactions related to that participating payee, as provided, and would
lower the de minimis threshold for that information, as provided.

Privacy

Miscellaneous

AB1791 (Boerner Horvath) CHLA
Support Letter Assm. Rev & Tax 0320-2019

The California Constitution prohibits the ad valorem tax rate on real property
from exceeding 1% of the full cash value of the property, subject to certain
exceptions. This measure would create an additional exception to the 1% limit
that would authorize a city, county, city and county, or special district to levy an
ad valorem tax to service bonded indebtedness incurred to fund the
construction, reconstruction, rehabilitation, or replacement of public
infrastructure, affordable housing, or permanent supportive housing, or the
acquisition or lease of real property for those purposes, if the proposition
proposing that tax is approved by 55% of the voters of the city, county, or city

Taxation

ACA 1 (Aguiar-Curry) Coalition
Oppose Assm. Floor 08-09-2019

4/26/2019-Failed Deadline
pursuant to Rule 61(a)(2).
(Last location was JUD. on
4/22/2019)(May be acted
upon Jan 2020)
Introduced: 2/22/2019 4/26/2019-Failed Deadline
html
pdf
pursuant to Rule 61(a)(2).
(Last location was REV. &
TAX on 3/18/2019)(May be
acted upon Jan 2020)
html

pdf

AB 1791

Boerner
Horvath D

Informational returns.

ACA 1

Aguiar-Curry D

Local government financing: Amended: 3/18/2019
affordable housing and
html
pdf
public infrastructure: voter
approval.

8/19/2019-Read third time. 8/30/2019 #61
Refused adoption. Motion to ASSEMBLY MOTION TO
reconsider made by
RECONSIDER
Assembly Member AguiarCurry.

Oppose/Coalition
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ACA 1

Aguiar-Curry D

Local government financing: Amended: 3/18/2019
affordable housing and
html
pdf
public infrastructure: voter
approval.

8/19/2019-Read third time. 8/30/2019 #61
Refused adoption. Motion to ASSEMBLY MOTION TO
reconsider made by
RECONSIDER
Assembly Member AguiarCurry.

CHLA Legislative Bill Matrix
8/29/2019
The California Constitution prohibits the ad valorem tax rate on real property
Oppose/Coalition
from exceeding 1% of the full cash value of the property, subject to certain
exceptions. This measure would create an additional exception to the 1% limit
that would authorize a city, county, city and county, or special district to levy an
ad valorem tax to service bonded indebtedness incurred to fund the
construction, reconstruction, rehabilitation, or replacement of public
infrastructure, affordable housing, or permanent supportive housing, or the
acquisition or lease of real property for those purposes, if the proposition
proposing that tax is approved by 55% of the voters of the city, county, or city
and county, as applicable, and the proposition includes specified accountability
requirements.

Taxation
ACA 1 (Aguiar-Curry) Coalition
Oppose Assm. Appropriations 04-222019

ACA 1 (Aguiar-Curry) Fact Sheet

SB 23

Wiener D

Unlawful entry of a vehicle.

Amended: 7/2/2019
html

SB 40

Wiener D

Conservatorship: serious
mental illness and
substance use disorders.

pdf

Amended: 7/1/2019
html

pdf

8/14/2019-August 14 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair
8/14/2019-August 14 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

Would make forcibly entering a vehicle, as defined, with the intent to commit a Support
theft therein a crime punishable by imprisonment in a county jail for a period not
to exceed one year or imprisonment in a county jail for 16 months, or 2 or 3
years. By creating a new crime, this bill would impose a state-mandated local
program.

Miscellaneous

Would authorize the court to establish a temporary conservatorship for a period Support
of 28 days or less if the court is satisfied that the person is presently incapable
of caring for the person’s own health and well-being due to a serious mental
illness and substance use disorder, as those terms are defined by the bill, the
person has been detained 8 times for evaluation and treatment in a 12-month
period pursuant to existing law authorizing the detention of mentally disordered
persons who are a danger to self or others or gravely disabled, without
reference to evidence of frequent detention for evaluation and treatment, the
temporary conservatorship is necessary, and the county health director, or their
designee, has met specified requirements relating to those previous detentions.

Miscellaneous

SB 40 (Wiener) CHLA Support Letter
Sen. Public Safety 04-16-2019
SB 40 (Wiener) CHLA Support Letter
Sen. Judiciary 04-03-2019

Allen D

California Circular Economy Amended: 8/14/2019
and Plastic Pollution
html
pdf
Reduction Act.

8/21/2019-August 21 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

Would enact the California Circular Economy and Plastic Pollution Reduction
Act, which would require the Department of Resources Recycling and
Recovery, before January 1, 2024, to adopt regulations that require producers,
as defined, (1) to source reduce, to the maximum extent feasible, single-use
packaging and priority single-use plastic products, as defined, (2) to ensure that
all single-use packaging and priority single-use plastic products manufactured
on or after January 1, 2030, and offered for sale, sold, distributed, or imported in
or into the California market are recyclable or compostable, and (3) to
collectively achieve and maintain, by January 1, 2030, a statewide 75%
reduction of the waste generated from single-use packaging, and a statewide
75% reduction of the waste generated from priority single-use plastic products,
offered for sale, sold, distributed, or imported in or into the state through source
reduction, recycling, or composting.

Recycling

SB 58

Wiener D

Alcoholic beverages: hours
of sale.

8/14/2019-August 14 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

This bill, beginning January 1, 2022, and before January 2, 2027, would require Support
the Department of Alcoholic Beverage Control to conduct a pilot program that
would authorize the department to issue an additional hours license to an onsale licensee located in a qualified city that would authorize, with or without
conditions, the selling, giving, or purchasing of alcoholic beverages at the
licensed premises between the hours of 2 a.m. and 4 a.m., upon completion of
specified requirements by the qualified city in which the licensee is located.

Alcoholic Beverages

html

pdf

CHLA Support Letter to Sen. Wiener
(02-04-2019)
SB 40 (Wiener) CHLA Support Letter
Assm. Appropriations 8-8-2019
SB 40 (Wiener) CHLA Support Letter
Assm. Judiciary 06-13-2019

SB 54

Amended: 3/25/2019

ACA 1 (Aguiar-Curry) CalTax Coalition
Opposition Letter Assm. Local Gov 0320-2019
SB 23 (Wiener) CHLA Support Letter
Assm. Public Safety 06-17-2019

SB 58 (Wiener) CHLA Support Letter
Assembly Appropriations 08-08-2019

SB 58 (Wiener) CHLA Support Letter
Assembly GO 07-03-2019
CHLA 01-30-2019 SUPPORT Letter to
Sen. Wiener
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SB 135

Jackson D

Paid family leave.

Amended: 3/25/2019
html

SB 142

SB 171

Wiener D

Jackson D

pdf

Employees: lactation
accommodation.

Amended: 7/3/2019

Employers: annual report:
pay data.

Amended: 7/5/2019

html

html

pdf

pdf

6/4/2019-Failed Deadline
pursuant to Rule 61(a)(8).
(Last location was
INACTIVE FILE on
5/30/2019)

Current law prohibits an employer with 50 or more employees in a 75-mile
Oppose/Coalition TBD Employment Issues
radius to refuse to grant an employee a request to take up to 12 weeks of
unpaid leave for family care and medical leave if the employee worked 1,250
hours in the prior 12 months. Current law includes within “family care and
medical leave” the birth, adoption, or foster care placement of a child and the
serious health condition of the employee’s child, parent, or spouse. This bill
would expand the scope of those provisions to instead prohibit an employer with
5 or more employees to refuse to grant an employee a request to take up to 12
weeks of unpaid leave for family care and medical leave if the employee had
180 days of service with the employer.
8/14/2019-August 14 set for 8/30/2019 Upon
Would require the California Building Standards Commission to develop and
Oppose/Coalition
Employment Issues
first hearing. Placed on
adjournment of Session propose for adoption building standards for the installation of lactation space for
APPR. suspense file.
State Capitol, Room 4202
employees using the Lactation in the Workplace Ordinance adopted in the San
ASSEMBLY APPROPRIATI Francisco Police Code as the starting point and amending those standards as
ONS
necessary.
SUSPENSE, GONZALEZ,
Chair

8/14/2019-August 14 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

Would require, on or before March 31, 2021, and on or before March 31 each
Oppose/Coalition TBD Employment Issues
year thereafter, a private employer that has 100 or more employees and who is
required to file an annual Employer Information Report under federal law, to
submit a pay data report to the Department of Fair Employment and Housing
that contains specified wage information. The bill would require the Department
of Fair Employment and Housing to make the reports available to the Division of
Labor Standards Enforcement upon request.

7/10/2019-Failed Deadline
pursuant to Rule 61(a)(10).
(Last location was HEALTH
on 6/6/2019)(May be acted
upon Jan 2020)

Would establish the Sugar-Sweetened Beverages Safety Warning Act, which
Watch
would prohibit a person from distributing, selling, or offering for sale a sugarsweetened beverage in a sealed beverage container, a multipack of sugarsweetened beverages, or a concentrate, as those terms are defined, in this
state unless the sealed beverage container, multipack, or packaging of the
concentrate bears a safety warning. The bill also would require every person
who owns, leases, or otherwise legally controls the premises where a vending
machine or beverage dispensing machine is located, or where a sugarsweetened beverage is sold in an unsealed container, to place a specified
safety warning in certain locations, including on the exterior of any vending
machine that includes a sugar-sweetened beverage for sale.
Would state the intent of the Legislature to enact legislation that would address Watch
extended producer responsibility for single-use plastic products, including
collecting waste consisting of those products, the transport and treatment of
those products, the costs of litter cleanup, and awareness-raising measures.

Sweetened Beverages

Would, until January 1, 2025, exempt from CEQA projects related to the
Watch
conversion of a structure with a certificate of occupancy as a motel, hotel,
residential hotel, or hostel to supportive or transitional housing, as defined, that
meet certain conditions. Because the lead agency would be required to
determine the applicability of this exemption, this bill would impose a statemandated local program.
Would prohibit a faith-based organization that collects personal information, as Watch
defined, from volunteers from disclosing, except to a California peace officer, all
or any part of that personal information orally, electronically, in writing, or by any
other means to a third party without a court-issued subpoena, warrant, or order,
unless that organization obtains the informed consent of the individual identified
in the information.

CEQA

SB 347

Monning D

Sugar-sweetened
Amended: 6/12/2019
beverages: safety warnings. html pdf

SB 372

Wieckowski D

Single-use plastic products: Introduced: 2/20/2019 2/28/2019-Referred to Com.
extended producer
html
pdf
on RLS.
responsibility.

SB 450

Umberg D

California Environmental
Quality Act exemption:
supportive and transitional
housing: motel conversion.

Amended: 8/14/2019

Privacy: faith-based
organizations.

Amended: 3/26/2019

SB 456

Archuleta D

html

html

pdf

pdf

8/22/2019-Read second
time. Ordered to third
reading.

5/3/2019-Failed Deadline
pursuant to Rule 61(a)(3).
(Last location was JUD. on
4/3/2019)(May be acted
upon Jan 2020)

8/30/2019 #146
ASSEMBLY THIRD
READING FILE - SENATE
BILLS

SB 142 (Wiener) Coalition Oppose
Assm. B&P 06-24-2019
SB 142 (Wiener) Coalition Oppose
Assm. Labor 06-17-2019
SB 142 (Wiener) Coaltion Oppose
Sen. Floor Alerts 05-20-2019
SB 142 (Wiener) Coalition Oppose
Letter Sen. Appropriations 05-082019
SB 142 (Wiener) Coalition Oppose
Sen. Appropriations 05-03-2019
SB 142 (Wiener) Coalition Oppose
Sen. Housing 04-17-2019

Recycling

Privacy
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SB 468

Jackson D

SB 561

Jackson D

SB 736

Umberg D

SB 752

Stern D

Taxation: tax expenditures:
California Tax Expenditure
Review Board.

Amended: 7/11/2019

8/21/2019-August 21 set for 8/30/2019 Upon
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

Would establish in state government the California Tax Expenditure Review
Board as an independent advisory body to comprehensively assess major tax
expenditures, as defined, and make recommendations to the Legislature. The
bill would require the board to be composed of 5 members, as specified, who
would serve without compensation.

Oppose/Coalition

Introduced: 2/22/2019 5/17/2019-Failed Deadline
html
pdf
pursuant to Rule 61(a)(5).
(Last location was APPR.
SUSPENSE FILE on
4/29/2019)(May be acted
upon Jan 2020)
Creative Economy Incentive Amended: 8/13/2019 8/21/2019-August 21 set for 8/30/2019 Upon
Act.
html
pdf
first hearing. Placed on
adjournment of Session APPR. suspense file.
State Capitol, Room 4202
ASSEMBLY APPROPRIATI
ONS
SUSPENSE, GONZALEZ,
Chair

Would expand a consumer’s rights to bring a civil action for damages to apply
to other violations under the California Consumer Privacy Act of 2018.

Oppose/Coalition TBD Privacy

Would, until January 1, 2031, establish the Creative Economy Incentive Act,
Support
which would be administered by GO-Biz, for the purpose of providing financial
support to any nonprofit organization, city, county, special district, or any
politicalsubdivision of state or local government, including a department,
agency, commission, district, joint powers authority, or a combination thereof for
the purpose of assisting in financing a creative economy event, as defined.

Tourism/Incentives

The California Master Plan
on Tech Equity.

Current law establishes various advisory boards and commissions in state
Watch
government with specified duties and responsibilities. This bill would create,
until November 30, 2024, the Commission on Tech Equity consisting of 6
appointed members, as specified, and the Secretary of Labor and Workforce
Development and the Controller serving as ex officio members. The bill would
require the commission, among other duties, to convene a public process to
gather input and to understand the economic, social, workplace, and
technological landscape of innovation and technology in California.
Would provide that, for purposes of the California Consumer Privacy Act of
Watch
2018, a business does not sell personal information if the business, pursuant to
a written contract, shares, discloses, or otherwise communicates to another
business or third party a unique identifier only to the extent necessary to serve
or audit a specific advertisement to the consumer. The bill would require the
contract to prohibit the other business or third party from sharing, selling, or
otherwise communicating the information except as necessary to serve or audit
advertisement from the business.
Current law establishes the Department of Industrial Relations within the Labor Watch
and Workforce Development Agency and provides that one of the functions of
the department is to foster, promote, and develop the welfare of wage earners
of this state.This bill would state the intent of the Legislature to enact legislation
relating to employment.

Privacy

html

pdf

California Consumer
Privacy Act of 2018:
consumer remedies.

Amended: 4/22/2019
html

pdf

SB 753

Stern D

California Consumer
Amended: 4/4/2019
Privacy Act: definition of
html
pdf
sale: advertisement service
exception.

SB 760

Durazo D

Employment.

5/17/2019-Failed Deadline
pursuant to Rule 61(a)(5).
(Last location was APPR.
SUSPENSE FILE on
5/13/2019)(May be acted
upon Jan 2020)

4/26/2019-Failed Deadline
pursuant to Rule 61(a)(2).
(Last location was JUD. on
4/10/2019)(May be acted
upon Jan 2020)

Introduced: 2/22/2019 3/14/2019-Referred to Com.
html
pdf
on RLS.

Taxation

SB 468 (Jackson) Coalition Oppose
Unless Amended Assm.
Appropriations 08-12-2019
SB 468 (Jackson) Coalition Oppose
Assm. Rev & Tax 07-01-2019
SB 468 (Jackson) Coalition Oppose
Sen. Floor Unless Amended Alert 0520-2019
SB 468 (Jackson) Coalition Oppose
Unless Amended Sen. Appropriations
05-08-2019
SB 468 (Jackson) Coalition Oppose
Sen. Gov &Finance 04-24-2019
SB 468 (Jackson) CalTax Coalition
Oppose Sen. Gov & Finance 04-032019

SB 736 (Umberg) CHLA Support
Letter Assm. Appropriations 08-162019
SB736 (Umberg) CHLA Support Letter
Assm. Jobs 07-02-2019
SB736 (Umberg) CHLA Support Letter
Author 04-10-2019

Privacy

Employment Issues
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